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Note:-

HIGH COURT OF MADHYA PRADESH : JABALPUR

// NOTIFICATION//

/1668
No. IV-12-17/2017 Jabalpur, daled}{?’/OZ/ZOlB

In exercise of the powers conferred by Article 229 (2) of the Constitution of India read
with High Court Notification No.7056-11-14-32-36 Part-1, dated the 12th July, 1960, Hon'ble
the Chief Justice, with the previous approval of the Governor, has been pleased to diret that
the Madhya Pradesh Revision of Pay Rules, 2017, promulagated under Madhya Pradesh
Finance Department, Bhopal, Notification No.F. 8-1/2016/Niyam/IV, dated 20th July, 2017
and as amended from time to time, shall apply to the officers and employees of the High Court
and the erstwhile staff of the Abolished State Administrative Tribunal, holding posts in the
existing pay scales of pay under the M.P.P.R. Rules, 2009 as specified in Annexure - I of the
notification of the Finance Department shall be applicable from the 1st January, 2016:-

Provided that the option prescribed under Rule 6 of the Madhya Pradesh Revision
of Pay Rules, 2017, shall be exercised by the officers and employees of the High
Court and the erstwhile staff of the Aboclished State Administrative Tribunal within
three months from the date of publication of this notification in the "Madhya
Pradesh Gazette".

Provided further that the power exercisable by the Government in the matter of
relaxation or suspension of operaticn cf any of the provisions of the Madhya
Pradesh Revision of Pay Rules, 2017 in the case of the officers and employees of
the High Court and the erstwhile staff of the Abolished State Administrative
Tribunal, as provided in Rule 16, shall be exercised by Honourable the Chief
Justice.

The above approval is subject to the recommendation for amendents in the
pay scales in the First Schedule of the High Court of Madhya Pradesh Officers
and Employees Recruitment and Conditions of Service (Classification, Control,
Appeal and Conduct) Rules, 1996 and the High Court of Madhya Pradesh
(Absorption and Conditions of Services in respect of Officers and Employees
of Abolished Madhya Pradesh Administrative Tribunal) Service Rules, 2006
sent vide D.O. No0.253/11-15-19/1944/2015, dated 27-06-2015 and
recommendations which may be considered and sent by the High Court from
time to time.

By order and in the name of Homourable the Chief Justice,
N
¢ Y o ’ \ 3
. 38
(MOHD. FAHIM ANWAR)
Registrar General

Y.
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No. C-1069-1V-12-17/2017.—In exercise of the powers conferred by Article 229 (2) of the Constitution of
India read with High Court Notification No.7056-1I-14-32-36 Part-1, dated the 12th July, 1960, Hon’ble the Chief
Justice, with the previous approval of the Governor, has been pleased to direct that the Madhya Pradesh Revision
of Pay Rules, 2017, promulagated under Madhya Pradesh Finance Department, Bhopal, Notification No. F. 8-I-
2016/Niyamv/IV, dated 20th July, 2017 and as amended from time to time, shall apply to the officers and
employees of the High Court and the erstwhile staff of the Abolished State Administrative Tribunal, holding posts
in the existing pay scales of pay under the M.PP.R. Rules, 2009 as specified in Annexure - I of the notification of
the Finance Department shall be applicable from the 1st January, 2016:—

(1) provided that the option prescribed under Rule 6 of the Madhya Pradesh Revision of Pay Rules
2017, shall be exercised by the officers and employees of the High Court and the erstwhile staff
of the Abolished State Administrative Tribunal within three months from the date of publication
of this notification in the “Madhya Pradesh Gazette”. |

2) provided further that the power exercisable by the Government in the matter of relaxation or
suspension of operation of any of the provisions of the Madhya Pradesh Revision of Pay Rules,
2017 in the case of the officers and employees of the High Court and the erstwhile staff of the
Abolished State Administrative Tribunal, as provided in Rule 16, shall be exercised by
Honourable the Chief Justice.

Note : The above approval is subject to the recommendation for amendents in the pay scales in the First Schedule
of the High Court of Madhya Pradesh Officers and Employees Recruitment and Conditions of Service
(Classification, Control, Appeal and Conduct) Rules, 1996 and the High Court of Madhya Pradesh
(Absorption and Conditions of Services in respect of Officers and Employees of Abolished Madhya Pradesh
Administrative Tribunal) Service Rules, 2006 sent vide D.O. No0.253/11-15-19/1944/2015, dated 27-06-2015
and recommendations which may be considered and sent by the High Court from time to tirne.
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